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Week of July 26, 1993 


STATE EMPLOYMENT AND METROPOLITAN AREA 
UNEMPLOYMENT: MAY 1993 


WASHINGTON -- Nonfarm payroll employment was higher in May 
than a year earlier in 41 states and the District of Columbia, 
the Bureau of Labor Statistics of the U.S. Department of Labor 
has reported 


Monthly payroll employment data now are available on a 
seasonally adjusted basis for all states and the District of 
Columbia, permitting current, as well as over-the-year, 
comparisons of the data. The state data are intended for 
individual state analyses only. Because the state data 
are not designed for national aggregation, a summation could 
present a misleading picture of national trends. 


Nonfarm Payroll Employment (Not Seasonally Adjusted) 


Payroll employment, as measured by the monthly survey of 
nonfarm establishments, increased 2.0 percent or more over the 
year in 11 states. The largest percentage increases occurred in 
Utah (4.1 percent), Nevada (3.1 percent), and Idaho (3.0 
percent). The largest percentage declines were recorded in 
Connecticut (1.9 percent), California (1.6 percent), and 
Hawaii (1.3 percent). Texas and Florida have added the most jobs 
over the past year (both over 100,000). The largest over-the- 
year decline in employment (200,000) occurred in California. 


In the goods-producing sector, over three-fifths of the 
states showed over-the-year losses in manufacturing, while nearly 
three-fourths had gains in construction. Increases in 
construction jobs were above 2 percent in 24 states and the 
District of Columbia; six of these states had gains ranging 
from 10 to 20 percent. In the service-producing sector, all but 
two states and the District of Columbia had over-the-year 
employment increases in services, and almost three-fourths of the 
states reported job growth in trade and government. 

Over-the-year employment gains in finance, insurance, and real 
estate were found in about two-thirds of the states. 
Transportation and public utilities employment dropped from a 
year ago in more than half the states. 


Nonfarm Payroll Employment (Seasonally Adjusted) 


May job figures showed over-the-month declines (based on 
seasonally adjusted data) among many states along the Eastern 
seaboard, particularly in the Northeast. The Pacific coast also 
experienced some weakness; most notably, California continued in 
its prolonged employment slump. 
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The May employment picture indicated some areas of job 
growth, but without a particular geographic concentration. Among 
large states, 


Michigan, North Carolina, and Pennsylvania registered April-May 
job gains. Gains in smaller states were widely dispersed, with 
the largest percentage increases taking place in New Mexico, 
Vermont, and Wyoming. 


Metropolitan Area Unemployment (Not Seasonally Adjusted) 


Of the 272 metropolitan areas for which data are available, 
40 areas reported May unemployment rates of 8.5 percent and 
higher, while 63 areas had rates below 5.0 percent. The highest 
rates were in four areas in California--Modesto (17.7 percent), 
Stockton and Bakersfield (both 13.6 percent), and Fresno (13.4 
percent), and one area in Texas--McAllen-Edinburg-Mission (13.3 
percent). The lowest rate was in Iowa City, Iowa 
(1.9 percent), followed by Sioux Falls, S. Dak., and Madison, 
Wis. (2.2 and 2.4 percent, respectively). 
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Week of July 26, 1993 


LABOR DEPARTMENT ANNOUNCES $13 MILLION 
CONTRACT TO EVALUATE JOB CORPS IMPACT 


WASHINGTON -- The U.S. Department of Labor is awarding a 
$13.3 million contract to Mathematica Policy Research, Inc. of 
Princeton, N.J., to evaluate the Job Corps, Secretary of Labor 
Robert B. Reich has announced. 


The study is specifically designed. to assess Job Corps' 
effect on the employment and earnings of program graduates. 


"Job Corps has helped thousands of young people get their 
lives in order by teaching them a trade or helping them develop a 
skill," said Reich. "With such a foundation, they are prepared 
to become productive members of our workforce. This evaluation 
should improve an already successful program." 


The last comprehensive evaluation of Job Corps, completed in 
1982, showed the program returned $1.46 to society for every 
dollar spent. The study will assess employment and earnings, 
determine cost benefits and will be compared with earlier 
evaluations. 


Job Corps provides education and vocational training to 
nearly 68,000 students each year at 108 centers in 43 states and 


the District of Columbia. Established in 1964, the program 
prepares disadvantaged youth aged 16-24 for productive 
employment. 
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Week of July 26, 1993 


$2.4 MILLION AWARDED FOR COMMUNITY-BASED GROUPS 
TO ASSIST DISADVANTAGED ADULTS, YOUTH 


WASHINGTON -- The U. S. Department of Labor is awarding 
nearly $2.4 million in grants to five organizations to provide 
employment and training services to disadvantaged individuals and 
at-risk youth, Secretary of Labor Robert B. Reich has announced. 


Awarded under the Job Training Partnership Act (JTPA), the 
grants are going to: 


National Urban League $374,447 
WAVE (formerly 70001, Ltd.) 950,329 
SER-JOBS for Progress, Inc. 618,000 
National Puerto Rican Forum 167,271 
National Council of La Raza 266,666 


The five grantees will use the funds to provide technical 
assistance and training to their community-based affiliates, 
enabling them to enhance training programs. 


Specific goals of the grants include: 


-- increasing the size, scope and quality of employment and 
training services for Hispanics; 


-- working with school dropout prevention programs to provide 
school-to-work transition as well as apprenticeship and work 
experience, and 


-- providing employment and training services to welfare 
recipients, at-risk youth and other economically 
disadvantaged individuals. 


The awards operate for a period of eight months. JTPA, 
which operates as a public-private partnership, serves 
economically-disadvantaged adults and youth who face multiple 
barriers to employment. Private Industry Councils across the 
country bring the private and public sectors together to ensure 
that local training programs meet local labor market needs. 


The program is administered by the Labor Department's 
Employment and Training Administration. 
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$10.5 MILLION AWARDED FOR OPERATION 
OF ALASKA JOB CORPS CENTER 


WASHINGTON -- A $10.5 million contract to operate a new Job 
Corps Center has been awarded to two firms under a special Labor 
Department initiative designed to increase minority business 
participation throughout the U.S., Labor Secretary Robert B. Reich 
has announced. 


The Management and Training Corporation (MTC), based in 
Ogden, Utah, will train the Chugach Development Corporation of 
Chugach, Alaska, for two years in the operation of the Alaska 
Job Corps Center. The center is scheduled to open in January 1994 
in Palmer. At the end of the two-year period, Chugach 
will have the opportunity to operate the center on its own for 
three years. 


The contract is the second awarded under the department's 
mentor-protege program. Funds will be used to operate the center, 
recruit new students and help place graduates of 
the Job Corps program. 


The Alaska Job Corps Center -- planned for a maximum of 
250 students -- will offer vocational training in painting, 
carpentry, building/apartment maintenance, water treatment plant 
operations, child care, clerical and health occupations and more. 
In addition, the center will have a single parent program with 
an on-site child development center. 


The center will provide basic education, work experience, 
counseling, health care, clothing, meals and other supportive 
services. 


Job Corps is the nation's oldest residential education 
and training program for disadvantaged youth aged 16 to 24. 
Established in 1964 by the Economic Opportunity Act, the program 
prepares nearly 68,000 students each year at 108 centers in 43 
states and the District of Columbia for productive employment. 
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WEEK OF JULY 26, 1993 


Fillers from the U.S. Department of Labor 


In 1791 journeymen carpenters held the first strike in the 
building trades. Like most strikes during this period it was 
wage related. The journeymen protested against wages "which are, 
and have been for a long time too low and are meanly attempted to 
be reduced to a still lower ebb." They also demanded additional 
pay and reduced working hours, according to the U.S. Department 
of Labor's History of The American Worker. 


# # # 


In the early nineteenth century the average worker was 
expected to work from sunup to sundown. Many complained saying 
that they "heretofore had been obliged to toil through the course 
of the longest summer's day," and swearing "by the sacred ties of 
honour" that in the “future a day's work amongst us shall be 
deemed to commence at 6 o'clock in the morning and terminate at 6 
in the evening each day." The ten or even eleven hour work day, 
however, was an idea whose time had not yet come, according to 
the U.S. Department of Labor's History of The American Worker. 


a 


During the early 1800's the right of journeymen to organize 
and strike was bitterly contested. Starting in Philadelphia in 
1806 and continuing there and elsewhere, journeymen were taken to 
court over two dozen times during the first half of the century. 
Employers, merchants, and others argued that the strikes were a 
"coercive" and "artificial" interference with the free market. 
For the journeymen it was a matter of their freedom as artisans 
and workers, according to the U.S. Department of Labor's History 
of The American Worker. 








